FIRE RECRUITMENT BOARD, TRIPURA (FRBT)
DIRECTORATE OF FIRE & EMERGENCY SERVICES
GOVERNMENT OF TRIPURA

EXAMINATION NOTIFICATION FOR RECRUITMENT OF DRIVER

No.F.06/FRBT/2025/ ﬂé : Dated: 01.11.2025

Refer: No. F 4-9/TFES/2022/3963 dated 6t May, 2022

The written examination for recruitment of drivers will be
held as per following schedule at selected centre(s) in Agartala.

ﬁate of exam Time | Duration
| 14.12.2025 (SUNDAY)]| 11:00 AM to 1:30 PM | 2hours 30 min |

All candidates who have cleared the Driving Test are
required to obtain minimum qualifying mark in the written
examination to be considered for the next round L.e., the Personal
Interview. Admit Card will be issued in due Course of time. The
written Test will be of 85 marks out of which minimum qualifying
marks for UR category candidates is 30 marks and for SC/ST
candidates is 25 marks. The Examination will be of MCQ type and
OMR based. There will be 85 Multiple Choice Questions (MCQs) of
one mark each. Candidates have to shade/darken (by black ball
point pen only) the right choice of answer among the four options
for each question given in the Question Booklet, There will be no
negative marking. Question paper will be in English and Bengali
only. OMR Answer Sheet for marking answers and instructions
etc. will be in English only. In case of any discrepancy or confusion
concerning two versions of Question Booklet, the English version
will be treated as authentic and final. The duration of the

EXAMINATION is of 2 hour 30 minutes.
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ADMISSION INTO EXAMINATION HALL

a) A candidate appearing in the examination will have to produce
her/his Admit Card of Driver Recruitment written examination
to the Officer-in-Charge/Venue Superintendent/Invigilator of
examination venue.

b) Candidates are required to produce Admit Card of Driver
Recruitment Written Examination issued by the FRBT along
with one photo bearing identity card in original like,
AADHAAR Card / PAN Card / Passport / EPIC (Voter ID Card)
for admission into examination Hall.

c) Candidate shall be present at the examination venue by
09:30AM and take their respective seats in the examination
hall by 10:30AM positively. Candidates are also instructed to
read instructions of Admit Card carefully and follow them
during the conduct of examination.

d) Entry into the examination venue will be stopped at
10:30AM on the day of the exam.

EVALUATION OF OMR ANSWER SHEET

A fully computerized system is adopted for evaluation of
answer scripts using Optical Mark Recognition (OMR) process for
preparation of results. Since evaluation will be computerised,
there is no provision for re-evaluation of OMR Answer Sheet or
re-counting of marks scored. No correspondence in this regard
will be entertained.

TENTATIVE ANSWER KEYS

After completion of the examination, tentative answer keys
will be displayed on the official website of Directorate of Fire &
Emergency Services website (httDs://fireservice.trinura.gov'irg).
The candidates are instructed to go through the same and in case
they have any doubt/claim/objection with respect to any
tentative answer key, they can submit their challenges directly to
the FRBT Office located at the top floor of the Fire and Emergency
Services Directorate. Candidates have to mention the reason(s)
and source in support of their doubt/claim/objection in the
appropriate column for making challenge in the following format.




Format for submission of challenge on Tentative Answer Key w.r.t.
recruitment EXAMINATION of Driver

1) Name of Candidate:
2) Phone Number of candidate:
3) Roll No:

4) Chest No:

5) Name of Post:

6) Question Booklet Series:

Question
No

Option as
per
Tentative
answer key
given by

Option Reason/Source | Remarks
suggested in support of
by the | his/her claim

candidate

Signature of Candidate

FINAL ANSWER KEYS

Final answer keys will be frozen and uploaded in due course
of time after taking appropriate views of the concerned subject
expert(s) about the challenges thus received from the candidates
(if any) by FRBT. Once fina] answer keys are uploaded no appeal

NO OBJECTION CERTIFICATE (NOQ)

Those who are employed must submit “No Objection
Certificate” (NOC) at the time of interview which is issued by the
competent Authority of the Department/ Agency where they are
currently employed. It will be presumed that all such candidates
who apply for the post has obtained NOC from the competent
authority stating that the Department/Agency has no objection if

he / she joins the post applied for, f\)‘»‘\)
e
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Those who get employed after submission of application of
Driver recruitment, such candidates must also submit NOC issued
by competent authority. Candidature of a candidate will be
rejected if he/she fails to produce NOC. Those who are unable to
submit NOC will be summarily rejected from the selection
process.

SELECTION METHOD

The Final selection shall be made subject to rules regarding
reservation of posts for SCs/ STs and other special categories (if
any) in order of merit, to be determined on the basis of the
aggregate score in written examination and personal interview of
each candidate and as enumerated in the Recruitment Rules of
Driver vide No. F.5-7/TFES/2022(P)/3806, dated 28t April,
2022 issued by Home (Fire & Emergency Services) Department.

Selection will be subject to verification of certificates and
correctness of information given by the candidates in the
application form. Candidates will be responsible for correctness
of all particulars as furnished in the application form. In case of
any subsequent detection of false or defective information or
suppression of facts, even after selection /appointment, his/ her
candidature will be summarily rejected.

Candidature of Candidates, who submit application,
disregarding the eligibility/minimum educational
qualification/other criteria/ terms and conditions etc as laid
down in earlier notifications, will be rejected at any stage of the
selection process without further notification. Candidates must
fulfil all eligibility criteria / terms and conditions.

Candidates who secure minimum qualifying marks will be
called for personal interview depending on the number of posts.

Candidates who remain absent on the scheduled date of
personal interview, his/her candidature will be summarily
- rejected without further notification. Candidates must have
Permanent Resident of Tripura Certificate (PRTCQ).

No candidate will be invited for personal interview who
obtains below minimum qualifying mark. Securing minimum
qualifying mark (30 or 25 as applicable) or more mark in the
written examination and inviting a candidate for personal

O\
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interview will not entitle him/her any right for selection to
the post for recruitment.

At the time of personal interview a candidate must bring
original copies of all mark sheets, certificates, PRTC, Admit card of
Matriculation as proof of age, Caste certificate (if any), Certificate
of Ex-Serviceman (if any)/ Civil Defence (if any)/ home guard (if
any), valid Heavy Vehicles Driving Licence and Admit card of
recruitment Examination along with two sets of self attested
photocopies of all these documents for verification.

Candidates are required to produce one photo bearing
identity card in original like, AADHAAR Card / PAN Card /
Passport /EPIC (Voter I-Card) at the time of scrutiny of
documents.

In case of a tie in the marks of examination (aggregate in
written & personality test) following method shall be applied to
break the tie:-

L. In case, if two or more candidates obtain same marks in
FRBT exam (aggregate in written & personality test), relative
position in such case would be judged as per the seniority in
date of birth. (Senior candidate in terms of age shall be given
preference in case of a tie).

2. In case, if two or more candidates obtain same marks in
FRBT exam (aggregate in written & personality test), and the
candidates also have same date of birth, then the percentage
of marks obtained in the qualifying examination will be
taken into consideration and preference will be given to the
candidate whose percentage of marks is higher.

3. In case, if two or more candidates obtain same marks in
FRBT exam (aggregate in written & personality test), the
candidates have same date of birth and also the candidate
have obtained same marks in requisite academic
qualification, then in such case the candidate who has
obtained the minimum requisite academic qualification

earlier shall be considered for recruitment first,
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IMPORTANT

Candidates must ensure their eligibility for the post. While
applying for a post, they should ensure that they fulfil all eligibility
criteria for selection to the post.

Selection is subject to verification of certificates and
correctness of information given by the candidates in the
application form. Candidates will be responsible for correctness of
all particulars as furnished in the application form. Their
admission to all the stages of the selection process will be purely
provisional subject to satisfying the prescribed eligibility
conditions. Mere issue of Admit Card to a candidate will not imply
that his/ her candidature has been finally cleared by the Board.

Similarly getting invitation for personal interview will not
entitle a candidate any right for selection to the post for
recruitment. In case of any subsequent detection of false or
defective information or suppression of facts, even after selection
/ appointment, his/ her candidature will be summarily rejected at
any stage of the selection process without further notification.

Candidature of Candidates, who have submitted application
disregarding the eligibility/minimum educational qualification/
other criteria/ terms and conditions etc. as laid down in the
earlier notifications, will be rejected at any stage of the selection
process without further notification.

Candidates must fulfil all eligibility criteria /terms and
conditions of these notifications and the prospectus cum
instructions. The prospectus will be available in the website
mentioned in due course of time.

FRBT's functions are limited up to selection of candidates for
a particular post and recommend it to the concerned department.
The recruitment will be done by the department and FRBT shall
not be held responsible for recruitment.

Scheduled Caste (SC) and Scheduled Tribe (ST) certificate
issued by competent authority of Tripura will only be considered

| -
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If it is found that a candidate does not fulfil any of the
eligibility criteria and is recruited on the basis of false/ forged/
fake certificate/ qualification/ inadvertent error, FRBT will
recommend the concerned authority to take appropriate action
against such candidate.

The Syllabus of the written examination remains unchanged
and as per Recruitment Rule.

Assessment and Evaluation of the answer scripts (OMR
Sheets) done by the FRBT shall be final and shall not be open to
scrutiny by any external person/authority.

FRBT will publish all further notifications only in
https://fireservice.tripura.gov.in/. All candidates are advised to

visit the website regularly.

(A. Bhattacharjee)
Controller of Examinations, FRBT
Agartala-799001
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